
Staff Advisory Council Minutes 

April 9, 2020 
Zoom 

1:15pm – 3:00pm 
Attendance Record 
A/P C/M C/O T/P  At-Large 
Liz Beal – x Terrance Camp – x Regina Baer – o Stephen Braddock – x  Aric Bradley – x 
Hannah Clampitt – x Ricky Conatser – o Jacqueline Chenault –o Travis Johnson – x  Dilauna Burks – x 
Ryan Gavin – x David Licklider – x Amanda Swaim – x Robbie Merrill – o  Jackie Carney – x 
Heather Horn – x Brad Sharp – o Liz Zufall – o Rachel Powers – x  N/A 
Alisa Petty – SAC/OSAIV  
HR Ex Officio – Tonika Starks (HR Consultant Sr.)  
ISAC Rep – Dayla Botts 
Guest Speaker(s) – Patty Haberberger (VC for HRS) 
Guests – Charles McBee, Melody Cook, Sean Brown, Krystin Cooper, Martha Pickens, Beth Brown, Lee Larrick, 
Doris Agwu 

 
Call to Order:  Hannah called the meeting to order at 1:18pm.  
 
Guest Speaker(s) (added during meeting): Patty Haberberger (VC for HRS) gave some updates. 
Chancellor Cartwright donated 80 hours of vacation time to the Shared Leave Program. They have received 
about 3,000 donations and are up to almost $23,000 now.  
 
Patty spoke about changes to the HR 700 rules that took affect April 1st. There are some new Department 
of Labor emergency changes to FMLA. She spoke about the Families First Corona Response Act (FFCRA). 
FFCRA entitles everyone to paid sick leave of two weeks. The extended FMLA added a qualifying reason to 
be on leave because a school or daycare is closed. This is eligible for staff who have been employed 30 days. 
There are six qualifying reasons to use FFCRA sick leave and there are daily caps. HR tracks everything. 
FFCRA is a federal mandate, but is not federally funded. HR is drafting a PowerPoint presentation to 
distribute for training and they will also put it on their website when it’s complete. They are looking at 
ways to try and streamline FMLA requests, as there might be thousands.  
 
Patty discussed President Choi’s message regarding no new positions, pay raises, etc. By next Wednesday, 
HR should have cancelled all job postings. If a department needs an exception, they can submit a request 
and it will be reviewed by the HR committee, Patty, Rhonda Gibler and the Chancellor.   
 
Upcoming Meetings & Dates: 

• April 23rd, 2020 – Zoom 
• May 14th, 2020 – Zoom – Gary Ward, guest speaker 
• June 11th, 2020 – TBD – Mike Sokoff, guest speaker 

 
Minutes Approval:  There was no quorum, so minutes will be voted on at the next meeting.  
 
Secretary/Treasurer Report (Heather):  The Executive Committee met with Gary Ward on Monday and 
they are following up with him this afternoon.  
 
 
 



New Business: 
Documenting Work Hours – Hannah asked if there is guidance for how people should be tracking the work 
that’s being done while working from home. Per Tonika, it’s at the supervisor’s discretion and tracking 
should have been part of the telework agreements. There is a weblink for supervisors on how to manage 
teleworker employees. Mackenzie sent the link to her team and Tonika has discussed it with hers. Tracking 
should be mostly results based (based on what tasks are getting done) because it’s unreasonable to expect 
staff to track every minute of every day. If someone has concerns about the way their work is is being 
tracked, they can bring it up with their HR professional. Tonika will take these concerns back and 
investigate creating some sort of communication to send to supervisors to create some sort of guidelines. 
 
Old Business: 
Staff Parking – Hannah reminded members that staff can cancel their parking pass and reapply when needed, if 

necessary. Per Aric, folks should get the same parking assignment if they cancel and reapply.  

COVID-19 – Dilauna was told to look very hard at using administrative leave, because if it comes to layoffs 

they’re going to look at those who are on administrative leave and they will be the first to go. Per Hannah and Liz 

B., Ryan Rapp was at their ISAC meeting and he doesn’t want people to think that just because they’re on admin 

leave, they’ll be laid off. There are no layoffs yet, but if it comes to that folks on admin leave don’t need to worry 

about losing their job more than others. Tonika will take that concern back to Patty. There are no ideas yet about 

when people can return to campus. They are following CDC guidelines as of now. There are some concerns about 

performance reviews. Tonika will take those concerns back as well. 

Staff Recognition Week – Per Hannah, they put a pause on award announcements in order to get more guidance 

after President Choi’s announcement. The Executive Committee is following up with Gary Ward this afternoon 

and they will hopefully schedule announcements soon. The Executive Committee meets with Gary Ward and 

President Choi next week. They will update President Choi on the situation and get his opinions on postponing 

Staff Recognition Week. 

 
Human Resources (Tonika Starks): Tonika reported that E-Performance is on hold for now. They will 
pick a time it will start as well as the training and system-wide communication will go out. 
 
STANDING COMMITTEES: 
Education Award (Liz Z.): Nothing to report.  
 
Elections (Liz Z.): Nothing to report.  
 
Fundraising (Liz B.): The committee met and they will check with Gary on continuing fundraising. They 
are checking with Shakespeare’s to see if they want to proceed with the fundraiser, Dilauna hasn’t heard 
back yet. 
 
Marketing & Communications (Ryan): Nothing to report. 
 
SAC Salutes (Alisa): Nothing to report.    
 

Service Champion (Alisa):  Nothing to report. 
 
Staff Development Award (Ricky):  Nothing to report. 
 
Staff Recognition Week: 

• Awards/Ceremony: Admin is working to schedule Zoom presentations for the award winners. 
• Events (Ricky/Robbie): Admin will schedule a joint meeting for the SRW committees to meet to 

discuss plans for SRW. 



 
Video Series (Travis): They posted a reminder for the 2020 Census and are currently discussing video 
topics such as promoting Sanvello and a reminder for the wellness incentive deadline. 
 
SPECIAL COMMITTEES:  
Campus Facilities Planning/Space Utilization Committee (Sean): Nothing to report. 
 
Census Committee 2020 (Jackie): This was moved to online. They pushed something out on Video Series. 
Jackie asks that SAC members share on social media and with any listservs they are on. 
 
Chancellor’s Cabinet (Hannah):  This is now a weekly meeting via Zoom. They had a conversation about 
what’s going on and what the enrollment figures are looking like. It is not currently looking like the 
numbers will be too dramatically different. They are scheduling online and virtual visits with people and 
they’ve been posting Tik Tok videos to reach out to people. They talked about NextGen; they have the new 
scientific officer for NextGen as well as faculty stewards. 
 
Chancellor’s Military and Veterans Standing Committee (Jacqueline): Nothing to report. 
 
Digital Accessibility Advisory Board (Ryan): Abbie O’Sullivan and Amber Cheek sent out a message 
expressing gratitude at how quickly everything came together. They are looking at how to move forward 
with marketing things and such. 
 
Intercampus Staff Council (Hannah/Liz B./Dayla): They talked about struggles of COVID and remote 
working. They moved the timeline for the awards. They will go ahead and plan for the June lunch with the 
Board of Curators. The format will be something easily changed to Zoom, if needed. President Choi is 
planning to meet with ISAC next week. Ryan Rapp and Marsha Fischer were at the meeting. There are 
about 4,000 people on administrative leave across the system. Ryan said that what’s different between 
now and 2015 is that MU Healthcare was able to hold up for other losses, but cash flow is not coming in 
right now. All revenue streams are under stress. He thinks if we can get back to normal by early summer, 
then MU Healthcare should rebound pretty quickly. UM System experienced a cut and that should roll 
into 2021. They are not sure what state support will look like until about 2022. System has about 365 
days of cash on hand, which is good, but they need to be wise and not burn that down. The impact of 
COVID for FY20 will be between $150-200 million in loss. He doesn’t want people to think we’re not 
going to have to make some changes. They are working on scenario planning right now: 1. Back to normal 
in the fall 2. Online in the fall, back in the winter and 3. Worst case scenario – online all year. ISAC will 
give feedback on President Choi becoming interim chancellor of MU. They are investigating structure as a 
flagship structure where the president is also the chancellor of the flagship campus, so that could become 
a permanent change.  
 
MU History Working Group (Jackie): They met yesterday afternoon. Right now they are focused on 
creating the university as a stop on the heritage trail. They would like to be a branch  on that trail and will 
have some sort of walk. They are gathering information and the committee will decide what they’d like to 
memorialize. There will also be an app and brochures. The idea is that this will be a three-pronged 
approach.  
 
Parking and Transportation Committee (Aric/Regina): Nothing to report. 
 
Resource Allocation Model Committee (Liz B): Nothing to report. 
 
Safe Mizzou Coalition Committee (Jackie):  Nothing to report. 



 
Search Committee for the Chief Information Officer (Ryan): Nothing to report. 
 
Search Committee for Dean of Engineering (Liz Z.): They are meeting right now, which is why Liz Z. is not 

present. 

 
Search Committee for Vice Chancellor for Advancement (Liz B.): They have scheduled Zoom meetings 
to go over applicants. They will then have interviews via Zoom. They will not have town halls.  
 
Search Committee for Vice Chancellor for IDE (Hannah): Nothing to report. 
 
Total Rewards Advisory Committee (TRAC) (Sean): Nothing to report.  
 
 
Adjournment:   There was no quorum. Meeting ended 2:42pm.  


